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About the Australian Veterinary Association (AVA) 
The AVA is the peak professional body representing veterinary professionals and students across Australia. For more than 100 years we have been the united voice of the veterinary profession. 
Veterinarians are among Australia's most trusted and respected professionals, dedicated to safeguarding animal health and welfare and supporting the communities they live in.  

Our vision and purpose  

Vision A thriving veterinary profession 
Purpose Building a vibrant future for veterinary professionals. 
At the AVA we champion the veterinary community, advance professional excellence, foster connectivity, and deliver exceptional member experiences to achieve our vision of a thriving profession.  

Essential role of the veterinary profession 
Veterinary services are essential to Australia’s animal health, food security, and economy. They help secure Australia’s animal health and livestock supply chain, protecting hundreds of thousands of jobs and easing cost of living pressures through a safe and reliable food supply. 
Beyond agriculture, veterinarians support companion animals and their owners, strengthening the human-animal bond and promoting the associated mental and physical health benefits of pet ownership. Animals are not just a part of the Australian way of life; they are deeply embedded in it - socially, culturally, environmentally, and economically, and veterinarians are an essential part of every vibrant Australian community.  
Veterinarians play a pivotal role in maintaining the social licence of animal industries, ensuring animal health and welfare meets community expectations. Like human healthcare and education, veterinary services provide both private benefits to individuals and critical public benefits to society, in areas like biosecurity surveillance, wildlife treatment and health and emergency animal disease management.  
Recognised among Australia’s most ethical and trusted professionals, veterinarians are highly respected and trusted members of their communities. The Governance Institute of Australia’s 2023 Ethics Index ranked veterinarians among the nation’s top 10 ethical occupations1.

1. Governance Institute 2023 (https://governanceinstitute.com.au/app/uploads/2023/11/2023-ethics-index-report.pdf) 

Executive Summary
Emerging research, including recent work led by Griffith University and published in Frontiers in Veterinary Science (2025), indicates that veterinarians may face an elevated risk of suicide compared with the general population. The Australian Veterinary Association (AVA) welcomes the opportunity to comment on the Draft Western Australian Suicide Prevention Framework 2026-2031 and recommends that the Framework:
1. Explicitly recognise occupational and professional settings as priority environments for suicide prevention;

2. Partner with professional associations to design and deliver workplace-based prevention programs;

3. Support and scale existing workforce wellbeing programs such as the AVA’s THRIVE and Cultivating Safe Teams;

4. Strengthen alignment between suicide prevention and psychosocial hazard regulations under Work Safe WA; and

5. Improve suicide data collection to include occupational factors.

The AVA commends the Commission’s whole-of-community approach and would welcome opportunities to collaborate on implementing the Framework across high-risk professions.
Veterinarians play an essential role in protecting animal welfare, food safety and public health, yet the profession continues to experience one of the highest rates of psychological distress and suicide of any professional group in Australia.
This elevated risk is the result of systemic and occupational pressures - including high client expectations, long hours, financial strain, professional isolation, and limited access to mental health support, especially in rural and regional areas.
The AVA commends the Commission for adopting a whole-of-community approach and for recognising that suicide prevention must address the environments in which people live and work. We strongly support the Framework’s emphasis on prevention, early intervention, support and postvention.


Recognising occupational suicide risk
The Framework identifies a range of social, cultural and individual factors that increase vulnerability to suicide. The AVA encourages the inclusion of occupational settings as an additional determinant of risk.
Certain professions - including veterinary medicine, agriculture, emergency services and construction - experience distinct pressures that elevate suicide risk. Addressing these risks requires industry-specific understanding and tailored prevention strategies, delivered through trusted professional networks.
Recognising occupational suicide risk will enable the Framework to:
· Capture an often-overlooked contributor to psychological distress;

· Encourage early identification and support within workplaces; and

· Strengthen alignment between suicide prevention and workplace mental health policies.
Recommendation:
That the Framework explicitly acknowledge occupational and professional settings as priority environments for suicide prevention and early intervention.


Partnership with professional associations
Professional associations are key partners in suicide prevention. They provide established networks for communication, continuing education, and professional culture change.
The AVA’s national wellbeing initiatives demonstrate the effectiveness of profession-led prevention. The THRIVE program supports veterinarians and veterinary staff to lead satisfying, prosperous and healthy careers through a mix of wellbeing education, leadership development and organisational culture tools. The Cultivating Safe Teams program assists employers to meet psychosocial hazard obligations and create mentally safe workplaces.
These programs are evidence-informed, embedded across the profession, and aligned with Safe Work Australia’s psychosocial hazard framework. Partnering with professional associations such as the AVA can help government extend the reach of prevention initiatives into workplaces that may not engage with traditional mental health services.
Recommendation:
That the Mental Health Commission engage with professional associations, including the AVA, in the design and implementation of workplace-based suicide prevention programs.


Supporting and scaling existing workforce wellbeing programs
Rather than duplicating effort, the Framework can amplify existing workforce wellbeing programs that are already producing tangible outcomes.
By supporting and partnering with programs like THRIVE and Cultivating Safe Teams, the Commission could:
· Leverage existing sector networks to disseminate suicide-prevention training and resources;

· Enhance the sustainability of evidence-based occupational wellbeing initiatives; and

· Pilot collaborative models that could be adapted for other high-risk professions.

This approach aligns with the Framework’s guiding principle of collaboration and coordination and provides a cost-effective way to embed prevention at scale.
Recommendation:
That the Commission explore partnership or funding opportunities with existing workforce wellbeing programs such as the AVA’s THRIVE and Cultivating Safe Teams initiatives.

Alignment with workplace health and safety reforms
Western Australia’s psychosocial hazard regulations under Work Safe WA create a complementary pathway for preventing suicide in occupational settings. Integrating suicide prevention with workplace health and safety frameworks will ensure a consistent, systemic response.
The AVA supports stronger collaboration between the Mental Health Commission, Work Safe WA, and industry partners to develop resources that help workplaces meet both wellbeing and compliance goals.
Recommendation:
That the Framework’s implementation plan explicitly reference psychosocial hazard management and promote joint initiatives between mental health and occupational-safety regulators.


Data, research and continuous improvement
Improved occupational data collection is essential to monitor suicide trends and evaluate prevention strategies. Current reporting rarely captures profession or employment context.
The AVA recommends that the Commission:
· Include occupation as a data field in suicide and self-harm reporting systems;

· Support research partnerships examining workplace determinants of suicide; and

· Share findings across professional sectors to enable continuous improvement.

Recommendation:
That the Framework’s evaluation plan incorporate data collection and research on suicide by occupation and involve professional bodies in analysis and knowledge exchange.


Conclusion
The AVA commends the Mental Health Commission for developing a comprehensive and inclusive approach to suicide prevention in Western Australia. We particularly welcome the recognition that suicide prevention requires collaboration across government, community, and industry.
We encourage the Commission to ensure that occupational settings and professional associations are fully integrated into the Framework’s implementation. Doing so will help create mentally healthy workplaces, reduce stigma, and save lives in high-risk professions such as veterinary medicine.
The AVA would be pleased to discuss these issues further and to collaborate on practical initiatives that support the wellbeing of Western Australians.

Contact
George Bath
Senior Advocacy Officer
publicvetaffairs@ava.com.au
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