


Our journey
March 21 

Literature review and desktop analysis of the profession

Veterinary Wellness Steering Group and Project Team 

formed

March 22 

Board announces we are in the process of finalising our 

wellness strategy, one that will focus on an integrated 

approach to health and 

wellbeing: preventing harm, promoting the positive 

and protecting those in a crisis.

April 21 

Industry stakeholders identified for workshop discussions

May 22

THRIVE is launched

June 21 

Workshops, and one on one interviews conducted

June 22

Call for EOI Veterinary Wellness Steering Group

July 21 

Industry wide survey distributed (close date 12 Aug)

August 22

Executive Officer Wellness is appointed 

September 21 

Survey results analysed

September 22

AVA Veterinary Wellness Steering Group is announced

October 21

Veterinary Wellness Research Report delivered

October 22

THRIVE Roundtable 



THRIVE 
PILLARS







"The work itself is not 

the problem,

Equine vets like being 

equine vets."



Veterinary Workforce Demographics

86.37%

3.04%

3.47%

7.12%

Workforce Report 2021

Clinical roles Industry Academia Government

85.46%

2.19%

6.70%

5.65%

SuperFriends Report 

Clinical roles Industry Academia Government



Universal concerns

From 2018 this was 

evident both in 

Australian rural and 

metropolitan areas 

and globally.



Recent evidence collected by the AVA



Remuneration:

25% less than other 

professionals with similar 

educational debt.

78% under 100K

New graduate $55 K, 

Average career salary $75 K



Remunerated for hours worked

60% of veterinarians are 

not always remunerated 

for the hours they work.



Background

● In the early 2000’s there was concern 

around rural vet numbers.

● Frawley report determined sufficient 

availability but identified risks that if not 

addressed could lead to a shortage of 

veterinarians.

“The demand for some veterinary services has 

a public or collective dimension as well as a 

private dimension.”

"...the supply of these services is not a 

simple response to market demand; it 

requires examination for other potential 

areas of what can be termed "market 

failure."



“There is evidence that the industry is facing 

what has been called a ‘mental health 

crisis’ that is not directly revealed by the 

economic data.....”

"Signs of pressure include the high exit rates 

of small business and people, and 

deteriorating mental of some in the 

industry"

Dwyer G., Clarke R., Clarke M. 

The value of the veterinary 

profession to Australia 

Consideration of the private (2) 

and public benefits of veterinary 

services 2022 Marsden Jacob 

Associates

Concerning trends



Oath for Veterinary 

Graduates in NSW

I solemnly swear to practice veterinary science 

ethically and conscientiously for the benefit of 

animal welfare, animal and human health, and 

the community. 

I will endeavour to maintain my practice of 

veterinary science to current professional 

standards and will strive to improve my skills and 

knowledge through continuing professional 

development.

I acknowledge that along with the privilege of 

acceptance into the veterinary profession comes 

community and professional responsibility. I will 

maintain these principles throughout my 

professional life.





Veterinary Wellness 
Roundtable

Industry specific mental health and 

suicide prevention framework

Pilot program to help support 

veterinary workplaces to thrive...



Working together 
to support 

the veterinary 
profession to 

THRIVE


